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9 a. Explain the Intramural aild Extramural Welfare facilities of an establishment'

b. Deicribe the steps involved in the Model Grievance Procedure'
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a. Explain the Sidtutory Provisions for Employee Welfare.

b. fxpUin ttre Frogressive Discipline Approach'
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Module-l
I a. List and explain the major functions bfHuman Resource Mn#g,sfment-

c. Exptain the Organisation ofpeisonal department for a larg$scale industry.
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2 a. Explain the process o$"J b*'hnalysis. ,;+*i,'.' -b. List and explain ttre d$uibas of collecting Job A:liilysis Data-

" Module+2

3 a. Explain the pro'B€dB of Human Resource.lluhntg
b. pefine Rqcrriftfilent. Discuss the constraffigin the process of recruitment.
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4 a. Expl*fuu,,1,he indirect methods oft'gcruitment' ^ ..,"" 9'''

b. Briefly explain the steps involved in ttre process:l!f} '' ,.r.*i,,,,
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5 a. Differentiate the terms#rd"tning , Developryg"*f ttd Bducatiotr: *,, 
rr

b. Explain the major components of a systematic'approach to trammg.
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a. Discuss the pqiligiiproblems and ffiose of transfer' 
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;. Explain the vafioirs forms of EmpffiE Separation' 
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a.Briefly"describetheperforqarpegfAppraisalProcess.
;. Eill"i, the Multiple- pqrson ivaluation t?:Hiq:tt ofAppraisal'

c. What are the essentiat ctrirnacteristics of an Effective Appraisal System?
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I.ji':..tt. amount oi.6li pe"sation receiveh by an employee is influenced

factors of indtlstry urd itt position Within the Country"' Substantiate'

b. What are the pbjbctives of Compehsation Planning?
cture in India'c. Explain the components of pay stru
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